
F.No. B-L?0L2 I t I 2oL7 -sNP (Pt.)
Government of India

Ministry of Skill Development & Entrepreneurship
(Division II - Wing III

3.d floor, Shram Shakti Bhavan
Rafi Marg, Ne lhi - 110 001

Dated: March 2019.

Mission Directors of all States/UTs (List Attached)

Subject: Requests from States for clarification on Cost Break-up under CSSM
component of PMIfiIY 2OL6-2O- rcg.

Dear Sir/ Madam,

Reference is drawn towards the reimbursement of candidates' training cost
under Centrally Sponsored State Managed (CSSM) component of Pradhan Mantri
Kaushal Vikas Yojana (PMKVY) 2016-20.

2. In accordance with the MSDE's Circular of even number dated 10tt' August
2Ol8 issued to all states/UTs, the monetaryreward amount has to be paid to each
successfully certifred candidate. Ministry's OM No. B-I2OI2l07 /2016-SNP dated
12ft June 2018 also describes the various applicable costs involved in training
candidates under CSSM component of PMKW 2016-20.

3. Annexure-I enclosed provides a reference to the applicable costs under
CSSM component of PMKW 2016-20. The applicable cost is in line with the

Common Norms Notification as well as the applicable PMKVY 2016-20 guidelines.

4. It is hereby mentioned that the States/ UTs are expected to align with the
applicable scheme guidelines, Common Cost Norms as well as the notifications/
circulars issued by MSDE.

Encl: as above (Annexure I, Common Norms Notification and Amendment)

Yours faithfully,

Pitkt*1
(R K Gupta)

Director
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-S. No State Name Mission Name

Mission Director
Name DesiSnation Misslon Address

1 Uttarakhand
Uttarakhand Skill

Development Miision Dr. Pankaj Pandey Project Director

Uttarakahand Skill Development Mission, 26-E.C.

Road, Mahila lTl, Near Survey Chownk,
Dehradun, Uttarakhand, lndia Pin: 248001

2 Rajasthan

Rajasthan Skill &
Livelihoods

0evelopment
Corporation Shri Ntikya Gohain

Ulrector t ( Jornt

Secretary to
Government, Skill,

Employment and
Entrepreneurship cum

MO.RSLDC

J-8-A, EMI Campus, Jhalana, lnstttutinalArea,
Jhalana 0oongri, Japiur, Rajsthan, lndia Pin.

302004

3 Manrpur
Manipur Society for
Skill Development Smt Jaspreet Kaur Mission Director

Manipur Society for Skill Development(MSSD),

State Guest House, lmphal.795001, Manipur

4 Puducherry

Puducherry State Skill

Development Mission Mr. Sarangaraju. R Director
No.33,Dumas Street, {Near Port Office),
Puducherry - 505001.

5 od sha

Odrsha Skill

Development Authority
Mr. Rajeih Prabhkar

Patil Mission Director
Odisha Slill oevelopment Authority, Rajiv

thanwan, Unit-V, Bhubaneshwar, Odisha

6 Punjab

Punjab Skrll

0evelopment Mission Mr D.K Tiwari Mission 0rrector SCO149-152,2nd Floor,Sec 17 C, Chandigarh

7

Arunachal

Pradesh

Arunachal Pradesh Skill

Development Mrssion Mr. Subu Tabin Director
Udyog sadan, 'C'Sector, ltanagar, Arunachal
Pradesh-791111

8 Eihar
Bihar Skill Development
Mission Mr. Sanjay Kumar Mission Director

5th Floor, "A" wint, Niyojan Bhawan, Near

lncome Tax Office, Patna-800001

9 ChhaftisBarh

Chhattrsgarh Skill

Development Authority Dr. Basavaraju S cEo

LnnaIIr58arn 5rare 5k t uevetopmenl Autnoflty,
Old PHQ(Polrce Head Quarter) beside Governer's

House GE road, Raipur, Chhattisgarh-492001

10 West BenSal

Paschim Ean8a Society

for Skill oevelopment
Sushil Kumar

Pramanick Project 0irector, PBSSD

Paschim Ban8a Socrety for Skill

Development(PBSSD), Technical Education,
TrainrnB & Skill Development Depart.nent.

Government of West Bengal Kari8ari thawan,
B/7, Action Area-lll, New Town, Rajarhat,

Kolkatta-160

11 Uttar Pradesh

Uttar Pradesh Skill

0evelopment Mission Mr. PranjalYadav,lAS Mission Director Govt. lTl Campus, Alr8anj, Lucknow-226024

t2
Madhya

Pradesh

Madhya Pradesh State

Skill Development
Mission

Mr. Sukhveer Singh

(rAs) cEo
GAS Rahat lTl Bhawan, Govindpuri, Bhopal-

462023

13 Tamrl Nadu

Tamil Nadu Skill

Development

Corporation

Tmt. B. Jothi

Nirmalasamy IAS ManaginS Director

Tamil Nadu Skrll Development Corporatron, 1st

Floor, lntegrated Employment Off ices Complex,

Aladur Road, Thiru.Vi.Ka. lndustrial Estate, Guidy,

Chennai-6000032

).4 Karnataka

Karnataka state Skill

Development Mission Mr Ashraful Hassan Director,KSS0M

3rd Floor,Kaushalya Bhavan,Directorate of
Employment & Training,Dairy Circle,

Bannerghatta Road, Bantalore-560029

15

Andaman and

Nicobar lslands

La bour Employment

and Training

Department, Andaman

and Nicobar

Administration
Mr. Madhusudan

Baidya Labour Commis5ioner

Dept of Labour, Employment and Training, A&N

lsland Admrnistration. Port Blair-744103,

Andaman and Nrcobar lslands
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L6

Himachal

Pradesh

KaushalVikas

NiSam

H.P. KaushalVikas

Nigam

Sh. Rohan Chand

Thakur

Managint
Director/Mission
Director SDA Complex, Block No-24, Kasumpati

17

.lammu and
Kashmir

Jammu and Kashmir

State Skill Development
Mission Peer Gh Nabi Suhail Mission Director

48-8, Samunder Bagh, Near.lK Special Tribunal,

Exchante Road, Srinagar 190001

L8 Haryana
Haryana Skiil

Development Mission Mr. Raj Nehru Mission Director
5kill Development and industrialtraining
department sector 3 panchkula haryana

19 Srkk m

skill Development and

Entrepreneurshrp

Department Ms. Sumita Pradhan

Chief Administrator and

Mission Director

2A Nagaland

urrectorate ol
Employment, Skill

Development &
Entrepreneurship

Department, Nataland,
Kohima.

Y VANOANSHAN

LOTHA Mrssion Director

Directorate of Employment Skill 0evelopment
and Entrepreneurship, lTl Kohima, High Schoo;

Road, Kohima

2r Mizoram

Department of Labour

and Employment &
lndustrialTraining,
State Government of
Miroram L. Hnamtes,MCS Mission Oirector Si vara Bullding, Tuikhuahtlang, Aizawl, Mlzoram

22 Tripura

Directorate of Skill

Development, Tripura Mr. S. Prabhu

Director, Skill

Development lndranaBar, lTl Road, Agartala-799006

23 Meghalaya

Meghalaya State Skills

Development Society
(MSs0s) Mr.Bhupesh Hajong Mission Director

Directorate ot Employment & Craftsmen

Training, Grove Site BuildinB, KeatinS Road,

Shillong - 793001

24 Assam

Assam 5kr
Develoipment Mission

ShriAnand Prakash

Tiwari,lPS Mission Director
Assam Skill Development Mission,5th Floor,

Nayantara Bullding, Sixmile, Guwahati-781022

25 Jharkhand

Jharkhand Skill

Development Mi5sion

Society Mr. Ravi Ranjan Mission 0irector

Dept of Higher, Technical Education and Skill

Development, Government of Jharkhand, Shram

Bhawan, Doranda, Ranchi, Jharkhand - 834002

26 GuJarat

Gujarat Skill

Development Mission Mrs Avantika Singh Mission Director

Gujarat Skill Development Mission,3rd Floor,

Blocl No 1, 0r.livraj Mehta Bhavan, Old

Sachivalay, Sector-10, Gandhinagar-382010

27 Maharastra

Maharashtra State Skill

Development Society Mr Ravendiran cEo

4th Floor, MTNL EuildinB, G.D.Somani Marg,

Cuffe Parade, Colaba, Mumbai - 400005.

28

Andhra

Pradesh

Andhra Pradesh State

Skill Development
Corporation (APSS0C)

Mr. K. Sambasiva Rao,

IRTS M0 & cEo

AP 5tate 5Krlr ueveropmenl Lorporalron
(APSSDC), G&J lnfra B'rildin8,0.No 78/2,3rd
Floor, Near NH-5, 12th Block, Near Prathuru

Road, Tadepalli, Guntur District, Andhra Pradesh

- 522501

29 Goa

Directorate ol Skill

Development,

Government of Goa ShriAleixo F. da Costa Mission Director
3rd Floor, Shramashkti Bhvan, Patto Plaza Panaji

Goa.

30 Kerala

Kerala Academy Ior
Skills Excellence

Dr Sriram

Venketraman, IAS Mission Diredor

Kerala Academy for skills Excellence 3rd Floor,

Carmel Towers, Vazhuthacaud,

Thiruvananthapuram - 695014, Kerala

31 Telangana

Telangana Modular
Employable Skills

Society (TMES) Mr K.Y. Naik, IAS Director

4th Floor, D-Block, BRKR, Bhavan, Tankbund,

Near secretariat, Adarshnagar, Hyderabad-

500063, Telangana

32 0eh
DelhiSkills Mission

5ociety

Sh. Virendra Kumar

(rAs) Director, TTE

Department of traininS and technical educatron,

Government of NCT of Delhi
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33 Chandigarh

UT Chandigarh Skill

Development Mrssron Mr Sachin Rana Mission Director

Additional Deputy Commisioner Office Sector 17

Chanditarh,160017

34

Dadar& Nagar

Haveli

lndustrialTraininB
lnstitute, Dadar &
Natar Haveli Shri Rakesh Das

Director (Hr8her

Education and Technical

Education),Dadra and

Nagar Haveli

Directorate of Education, PWD Complex, Srlvassa,

oadra and Nagar Haveli-396230

35 Lakshadweep

lndustrialTraining
lnstitute, Lakshadweep

36 Daman & Diu

lndustrialTrarnrnS

lnstitute,0aman and

Diu Mr. Harshit Jain

Direcfor-

Technical & Hither
Education

Education Department, Secretriat, Moti Daman-

396220



Comments

Rs 38.50 for Category I trades The above cost has an increment applicable in line with the

Rs 33.00 for Category ll trades lncrement to be done whenever common norms is updated

Rs 27.50 for Category lll trades

r r r5uc.E,uv,tt

Kit including, course booklet, uniform, note-book, induction video, etc.

Varies from job-role to job-role. States are required to
coordinate directly with the empanelled publishers for
procuring the induction kit.
Also, States may finalize their own procurement process for
fhe induction kits.

As this is an operational issue, States may decide and
linalize it.

Range from Rs 800 to Rs. 1300 based on the applicable job-role
Assessment fee for a particular job-role is as per a matrix of
NSQF level and Common Norms category/applicable
scheme guidelines.

For Women : Rs 1500/month upto maximum of 3 months
' Post Placement Support is applicable in-line with tl.re

PMKVY Scheme guidelines (under Post Placement Support
Section)
t Post Placement Support is applicable to Women , pWD

candidates and all candidates in special areas

:or Men : Rs 1500/month upto maximum of 2 months

For PWD candidates : Placement within the District of Domicile (for 2

months)

Placement outside the district of domicile ( for 3 months)

+ For PWD (men/women), the monthly applicable support is

Rs. 3000/-

* For upto 50% candidates enrolled il
residential facility is applicable for can d

within NE region, J&K (except Jammu,

Udhampur districts) and at PMKKs acr

training candidate will be eligible to receive Boarding &
Lodging payout if the training center where the candidate is

being trained is located outside the domicile district of the
candidate.

* Boarding and Lodging is for maximum of 50% candidates

enrolled henceforth till 31st March,2019 in the hill States of
Himachal Pradesh and Uttarakhand.

+ ln case of NE region, uplo 20% of the candidates can be

trained outside the region and can therefore avail B&1.

*All provisions for B&L in-line with the applicable scheme
guidelines and necessary circulars /amendments issued

from time to time by MSDE

i. X Cateeorv Citiesfown per dav per Trainee : 300

ii. Y Category Cities/fown per day per Trainee : 250

iii. Z Category Cltiesfiowns per dav oer Trainee : 200
applicable PMKVY scheme guidelines

iv. Rural Areas and any Area not notified as a municipal/town area : 175

Iraining Centre within District of domicile: Rs 1,000/- (per month)

IraininB Centre outside District of domicile Rs1,500/- (per month)

t Applicable for Non residential programs for females and

PWO candidates
* Trainee to get the applicable payout post assessment ( i.e

one timel

@
Annexure-l rentative cost for candidate training under cssM component of pMKVy 201.6-20

,ase Cost Per Hour

nduction Kit

Certification and Assessment Cost

Post placement Support

Boardint and todging (B&L)

Conveyance Cost



*To Trainees from NE states and Jammu & Kashmir (

Jammu, Kathua, Samba and Udhampur districts)
outside the district - To and Fro Charges- based on
upto a maximum of Rs. 2,000

Transportation cost is for maximum of 50% candidates
henceforth till 31st March, 2019 in the hill States

rTo PwD trainees - undergoing training outside districts of
Areas -To and Fro Charges- Rs 5000

500 as per Circular No. F.No. B- LZOL2/L/2OL7-SNp dated

achievement (Placement) in the below range
+ for 70-85% candidates olaced - Rs. 3OOO per trainee (For
lncremental number of Candidates (additional candidates

+ for above 85% candidates olaced - Rs. 5O0O per trainee
lncremental Candidates (additional candidates above

amount of Rs. 5000/- per pwD candidate towards
assistive aids such as wheel chairs, calipers,

hearing aids and software such as Jawa/ other speech
interpretation, other reading software etc. shall be

@
transportation allowance (Applicoble lor rcsidentiol trcinings only)

Direct Benefit Transfer Cost

Yealy lncentives for Placements To Tps

\dditional Support for PwD candidates
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File No.: B-12012107 12016-5NP
Government of lndia

Ministry of Skill Developntent and Etrtreprerreurship
(Division ll - Wing ll)

2'"' Floor. Slriva.li Stadiunr Annexe,
Shaheed Bhagat Singh lvlarg.

New Delhi-110001
Dated;'1tn June,2018

OFFICE MEMORANDUM

Subject: - Utilisation of Funds by SSDMS of States/ UTs under the CSSM component of
PMKVY 2015-20-reg.

Ministry of Skill Development and Entrepreneurship along with State Governments are
undertaking skill development activitles under Centrally Sponsored State lVlanaged (CSSM)
component of Pradhan Mantri Kaushal Vikas Yojana (PMKVY) 2016-20. Statesi UTs have
been allocated physical targets and corresponding funds for a period of 4 years. Budget
allocated to each state has been calculated based on total targets and constoering an average
training cost per trainee. The average training cost per trainee is inclusive of tlre foliolving
costs:

i. Training Partner Pay-outs as per Base costs,
ii. Boarding and Lodging Pay-outs as applicable under sclreme gr.ridelines
iii. Post Placement Support as applicable under scheme gutdetines
iv Conveyance Support as applicable under scheme guidelines
v. Assessmetrt and Certification as applicable under scheme guidelines
vi. lnduction Kits and Trainee Handbooks as applicable under schenre guidelines.
vii. Direct Benefit Transfer under scheme guidelines

2 ln addition, each State/ UT has been provided with funds eqLral lo 4o/o of the total
trainrng cost as adnrinistrative expenses. Fund disbursement by tt/SDE is treing done as per

the section (18) (c) of guidelines for State Engagement under PTVKVY (2016-20) and its
subsequent anrendments.

3. lt is also mentioned that MSDE has already drsbursecl the 1'' tranche of tlre funds for

the period 2016-1Bt 2017-18 to States/ UTs as per approved proposals of States i U-[s

Further, subsequent sanction of fr,rnds will be done as per provisions rnetrtioned in tire sanctiott
orders. lr,loreover, each State has to ensure that total training nunrbers are aligrred to financial
sanctions irt-case of Increase in average cost by reducing the pllysical target.

.l Tlris issues with the approval of competent authority prtt+[vL
(Rajnistr Orrr;?::l3l
-[el No.: 011-23450880

E-mail id: rk.guptaT4@gov in

To,

Principal Secretaries and Mission Directors of the States/ UTs

Copv for information to:

1 PS to Secretary, MSDE
2, PS to Joint Secretary (Skill Development), MSDE
3. EA to CEO/MD. NSDC, New Delhi



File No.: B-1201 2/1/201 7-SNP
Government of lndia

M i n i s tr y o r s k i r r 

8il.:J,"JJ,"$r1 I $ 
En tre p re n e u rs h i p

Shivaji Stadium Annexe
New Delhi - 110001

Dated: 1Oth August, 201 8

CIRGULAR

subject ation regarding Direct Benefit Transfer under centrally

Sponsored ,nrg"O ldsSUfcomponent of Pradhan Mantri Kaushal Vikas

Yojana (PM 16-20 - reg'

Kindly refer to th y,s oM no.. B-1 2o12lo7t2o16-SNP dated 11th June,

2018 regarding utilisat nds by ssona* of states/ uTs under the cssM

ComponentofPMKWthroug,hwhichComponentsofaveragetrainingcost
per trainee were clarified.

Rs' 500/- to each

rd through transfer
for PMKV ting held

tyout to candidates is part of the average

training cost per trainee under cssM component of PMKVY (2016-20)'

3. lt may also be loted that in event of increase in average cost of training the

physical target should be reduced 6y States/UTs to keep the total financial

LxpenOitur" iritnin the total amount sanctic ned under the scheme'

4.Thisissueswiththeapprovalofcornpetentauthority.

Sanjeev Kumar
DePutY Director

Tel 011-23450860
E-mail: sanjeev,kumarTE@nic' in

To,

Mission Director, All SSDMs of States and UTs'

copy for information to tr,4D & cEo. National skill Development and corporatiort
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eIIrT I_EIug 1

PART I-Section I

crftr+.R t r+.rRril
PUBI,ISHED BY AUTHORITY

H. s2l

No. -s2l

T$ fftd, uirf,{R, q-{qt 28, 2s17lq16ra9lffi
NEW DELHI, TUESDAY, FEBRUARY 28, 2OI7/PHALGUNA 9. I938

qr. {. qrr-22o1ilZlZOt+-qrrft{-1.-?rRa Fr+n fi +ts6 Ailq Fffi + Rq +rrq-r.,{qrf,€ t Hafuil fuiE 15.07.201s fi erff,qqrr ciqr t.{-z 2ot1t2t2o1a-quflf-1 + ?ifu 4 arcrv<-t efd=nrt +,r yfrq r,G gq cffii h q-+qqr* qBn qrqFq qril{.s qfrfr
3rlflesnrTiEqTrrq-22011t21201a-rffit-1 Frfl-d 15.01.201s*erE+a-r +q16frT+, ecfril{il-fr t, qrrrd'-

1 ' t +iqfrffi +isrq ft-frrq E--ffir tg rrqr.q qril{s Bf,rq rtefrer-{, 2s17 f,E-drritl

ri{frffi
(1) wlaa-r fi qqfi-1 + r?js 1 ir ftHfrfud w-,iie t.s fr.il-qrm t, ;rrq?r:

1.3 ftr'i-frHfr qrgmerrrat s qfrq*fiTadta,n-*{ *-fl+-r ttje
1.1 t gffiT.rfqI t to fficm (qrr+ to tt n-+ Xurihnl nr qftsfra-< p-41q ot.o+.zott i
rqq arrnr

(2) erlqrr-1 fi rgqa-1 +ris-2.t q-ftH-ftfuf,qfrr,{fr-f,Etrn.

2.1 u-EqS-1 + ds S.r if cqT s-ciF{d frr}s ei{ * w6q+rt h fu a.n tt frqtqffi + Cri fr qrdr ylqlqq qrr {,t Q ffir t( 3ni qri ar qr+-f,E-a qftq-dr qq, fr Brlpr+-ilq
5ooo E yft ytsTrrfr tq t nr

(3) irgaa-r fi *tqqt-1 + de-3 t ffift* m yfrF,rrfrd ft qrg:

3.

I 133 GI/2017

ffitr{d + frq inq-{ dr qr+rq qq

()
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({) sTmrtrt Tf-rIer"rt, ilTT/srqq-l

(q) B;r e-rr-kr +lqrq fr+Tq y[qlwor 6r{-f,+f * ri"iE t, wqT yfsl+rr,fi 5< fretq H
1lw +fr+y t er_dr vf,q'reror tt t, derT/qsril

(.r) 1tt q Gffi Fzil"r r( vfqlmor Fr{-flq} + ftq, q-6i qtr{r ylsleilttri +i erci T{
t eo ffia< + 3Tlrfi $ Fq( ft-+--ilq vflqle+ur iie a-o \6-c-{r A-dr t a,n e} rqt arn frrtrd
rfts{ Brrzrnr gB*nfr +.r.{T$r rar € tr

dTr. q ffi"rfuo rrFfiT + wlun vft cfeIHTfr yFfft-{ Brff+,dq }Trf,{ 3il-il-q .r.ro fi
xfrffi+tnr

i. rrTq m n r6qlarp1n fr" Tfrfrq qfr T[r]zrpfi 300 6

ii. qrf ffi t rratn-rrri t frrr !ftfrq yfr yfslerrfi 250 F

iti. "ig 
,ffi 6 sreziTar;ri { frl rftft-{ yfr rf}ralfr 200 F

;y. qffiur frt't a,rr ga aHi r,gfrq.rrla-rn et+r + *-v t afefnB+ ffi fi 175 6

(srd-t *'iffit fr {-fi u-ffi-3 fi fi.d *)
(4) r{;iu-r ft q-Ufi-1 * tiis-s.2 t ft.q-F{tr{d fr Tfrrerrn.d ft-qr "ilr|fl:-

5.2 .rftf,r tili t fii 1fitue) h ufr arfu, frlqFn aqr qFor 3E{tEqrfr qi
"fr+q rqt-a" T,Er qrnrt fr6i.r FTn 4i fu<{T-{rfr +}qrq vfe}err-ilffi dt ffirrl{E T{r il,G
irrTT trqru qz ffi + sq(iH, sq+ dr{r yfDtarur Hi a-+ 3rTi-wa fi qrrT qq fi Tffi fi

ffifu+sqtfrcnrfft:
(i) qt-fi ttrr + fi" t*rnrrq) t qfr qfr mn qFT sEffi + fu

ft-strtrF*-r et w:

rfun{qrrrrcrftrffi <rl+r (tcqfr)

1).JE tr{. + fil{i-{ rfls}arq 4-,a 1000 F

2) IE fri t er6r vfqlelrr +,4 1500 F

(ii) 1ffirilfrq'
sqf,p}il qzre-{/Rtrrq ft Efli fr Ffi-q t arSr'n pr4,qeq Tqrm fr,qr qrqnnr

(5) qT4a-r fi +1q*-1 + Eis-5.3 + fu;ffi,ttr*o yfr-€Tfr-d fr,qr qrrrn:

5.3 frirq *.+fmq6f fi qffid t-q..rR t( ffi Tqrin T6-rrirT: frslq Hrffi1-df
* qf+ne rJ_d{Trr } a-aa eiaflq-ffirfr t tzi{ E}t t ra +trrfr-r,a qRr,ql +i qqf a-ilt + frI
ffi Brri( FqF"Ttrd ?i-{t} + fu yfr qfr 1500 r cfr rna fr <r + q-dpfir frt rrn-reR +
grr,.nft:

1 5oo - vfr qra fi <l t ffi g.rd( rrtr{FTT {FT qBil

1) 3rr+rfr-q FrA + 3i<r a-drfi 1 qflal z rfii
2) 3{r+rfrq Fra h qrer ffir 2qffi 3 qfra

rR-(, Rqrrir +1 fr-q sr{qr< ffi sr{i( F_aum 3000 { vft qrA fr <r srq"E flr$
qrr,.nft:



lqrq t-urs t] qKd S'l {luftljl : }TgTqRul

ffi =rrin 3000 7; ffi qm fi er qZr+m .fsr{/qB-.{t-

til en-+rfiq GrA h ?iz. ffi 2{ffi
(ii) qr+rfrq Frfr * Erer i;ffi 3 {fri
1iiil err+rfiu rJ-"q fr erda ffi 6 qfra

Eel-t fr ffii, Trrrur t6 fufi * fi-{ {rA + rfrm a.n 3Edt<q1T fi ffi fi fr-te}qr.Tilr
+ tsTd( er G ilr
(6) wlaer-s fi 3ffifi--l + ds-5.4 + frq ffiqBa yfurrfR-d ft;qr qrrrn:

5 a ffi (@) tg ylrl*T"T: ffi dr Eisrq fr-ilq ylrlerq q-{rq a,r} + frq
3rftfts e-Arrilt- ffitr*a ar.ft:

(i)wfrtBr sq t ft:crtr/en-ltq s.q t fr:srfr-f,fi } fu cilarr ?TTTrir ir t o Tfrcrf, 3rfp}f,

(ii) EE erftrd/"rqur zrqm Erfffii + frT 3ilerr dFTil t zO xfrqm orflO-r

liiiy fifu+ x.q dzTT sl[ff, Fc fr qerc, qra-ft-{ firnftfttrrm h frq dTrerr qrrrf, h zs yftqm
sraBrf,

cr{ ft-qirif 4} fte}q ffi t vfs}er,rr } qr-r+ t ds-s.+ (i) fr (iii) } aza qrar{ rrrrro t t o
yfrqmscr+qu-6qfi3rfrfttrrrfttqffir r(t6 qTrf,q t sc F + fu ffi fr:ckn q{
qFffiilr frrrrq, qrrrfu+ ;qrq r''i qfffiil- {Trc-q eRr qrqq€I + q-r.T ft-f,+a fr?rifud
ftqr q-Tr t, t Tfr af go cf,c){q fl ;ta-ilq 3 yftem frqhfr + fu qrctfo *.nr
(7) qTael-t fi ryflfr-1 + riis-5.4 + fli ffifu( rjs 5.5, 5.6 dejr' 5.7 4i frsr qrlrrn,

nTrkr'-

5.5 riqlsd rizrerqlfrrrrq + frfeYs qffi fr Ffrq * rlmr +tqrf, G-fl-q qflqlwur

nrn s-{ G ft-rriT qRFq} +} Tfi + F.t,a {6r{rin fr fi qrq{ftr

5.6 yfr n-qr.'r 5000 r ft TfsI fr qfrnlrd {dr+ilr q?T[ "&q +rr hF[q-S, cr-+Ur ziT

arn qTqztT{ ifr qr+ler;q F.ftq @erT, er;q tBT qTriIT{ sr{qagr {,.r-rT qr-rrr1

s.7 qft ft-q.m ;qft sooo { fi {rft T+ qf{ * qE E-{ri(qiq R, ffiq-fi
3Tr.r.ft-s rrffq 3TrR qfr) + F.4T fi qrryftr

(8) wlaa-r fi u-g*1-1 6 Eie-s + frs ffifrT ??je 6 frfl qrgrrr, Errki.-

6 qsfiqr-61 F+,q tft-{r H arn frtqir t qiq +q G '*rr.ffi + trlI G?qr if
ctq tt tid*fi +iqrc+ ffif, 4{i k (arqtr, ftrfl-d T.Fsrr{.14 61qr,r-s.Ifr+,{,rr yfr'rqur, 3r-flf$q
ffi; * qrq vfr-rwq', fr-{ d qrair,+r fr$q-n€( ftieft qn-{,rft aqr rrrrftq rrrlrt?r qq +
urrr eiantfr+ Trrrur .r;r ft-s-q-ei ft-qr qqqT'

(i)fr?q} { ar6-aur;, fi'ffi h frI yft ffien'fi 10,000 r a;1 f;q-6t-
(ii) vfr rfsleilfi 3,500 E fi ?ri.ftq (r rr {q{,{ il{T ylrlT;q errrn fi rffir rrarrq-ffi

cr{<cff yF,q-r h qr-qq t orrro .Ft rkIT.frn-rnft

(iii) YFqFI f4 3tf@Hrlr xflrwq ,roft-r1 + ftI qq cila11 ET rr1
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MINISTRY OF SKILL DEVELOPMENT AND ENTREPRENEURSHIP

NOTTTICATION

New Delhi, the 2g Februa ry, 2017

22oll/2/ 4 of the Notification No. H-

'f India, t Schemes ol'the Governmentschedule cha,ges rurther to amend the
narncly:_l' These amcndments may be called Comm.n Nt'rrms tirr Skiil Deveropment Schemes Sec.nd Amendment. 20 r7.Amendments:

( l) Thc following sub-clause I .3 is addcd ro Clausc I of SCHEDULE-I of Annexurc- I , narnely;-l'3 The basc cost fbr ditlerent sectors is incrcased ar 5vo andshail_stand revised to ro%;,roundecr otr to the nextl0 paisa' of thc amounts ntcnlioncd in Clause | . I ol SCHEDuIg-t wlrn cllcct fr.onr o) .04.2017.(2) For Clause 2' I of SCHEDULE-T of Annexu.c- r, rhe roilowing shalr bc subsrir.urcd:2'l For candidates firlm 'special Areas, as defincd in clause 5.1 .f Schcdule I and pcrsuns with Disabiliriesi:,-i',::ilil'i:l';3#;::,ii;::::';;i','J#;iil;,',::,,i0 
'.n 

,o,.,n,;"";;;.';;ac,ua,s, subjec, ,o a
(3) For Clause 3 of SCHEDULE-l .f Annexure- r, the tbllowing shal be subsrituted:

3. Boarding and Lodging Costs

For':

a) Rcsidential trainings, atrd/ or

i],:1";:l:",1,;:r..i,i}U[::::rr:;:lXil:::,:i::rammes where rrainees ri,rm Speciar Areas (as detined

c) Training progralnrncs anywherc irt thc c.untry wherc w.rncn trainccs havc kr travcr rn.rc than tiO krns frorn
m"?:,TH: 

reach the nearest training centre and who arc .rriiirf 
"i u"arding anct lodging arrangcmcnrs

Ministricswill rcirnbursc B.arding & Lodging Costs up to a rnaxirnurn pcr trarncc pcr day as;rer tabrc bclow:

Rs 300/-

Rs.250/-

Rs.200/-

Rs. l7-5l-

grven ar SCHEDULE_III)
(4) F.r clause -5.2 or SCHEDULE-I of Annexure- r, rhe rorowing sha, be substituted;_

-5'2 All Pcrsorls Bclow Povcrl'y Linc (BPL), Pcrsons with Disabilirics antl womcn candi<Jatcs shall bc refc*cd toas "Special Grotrps"' Upon sttcccssti,t co,nfLiion of non-resi.t.;;i;i skiil rraining programmes. and after
il|lllJtjlll;.lc 

Spccial Groups will be,"i,iuur."a rhc c.sr;n.r,.r"J in tr-avcuing ro arxr riorn thc training

(i) For Persons Below Poverty Line (BPL) and women cantlidates at the tirll.wing rates:

R.inrbun.n@
Amount (in Rs.)l)TrainingC.ntr.rffi

2) Training C.ntr.t,ursi.l.Di.tri.t,,1tlu,,ri.il"



qrtd 6l {ufrljt : 3I{ITcr{ul[qrq t-uu-s r]

(ii) For Persorrs with Disabilitics:

Lump sum paymenI as per t.he specilics olthe Scheme ot'the concemed Minisrry/ Department.
(5) For Clause 5.-l ol'SCHEDULE-I of Annexurc- l, rhc lbllowing shall bc subsrir.ured:

5 3 Posl' Placcrnent Support lbr Special Areas/Groups lbr wagc cnrployment: In ordcr to cnablc thenewly skilled persons tiorn Special Aleas/Groups to settle into their jof,s/vt,cations under wage empl.yment.post placctnent suppo[t would be provided dircc'ily to rhc can<lidarc ar thc rate of Rs. 1500/- pcr nronth fbr thcfolkrwing durations:

Provided that the post placement support tbr pcrsons with Disubirities will
as under:

be provided ut rhc ratc ol Rs.3000/- per nronth

provided the placernent is rnade withi
candidate.

Fo|Clausc 5 4 ol'SCHEDULE-I ol Anncxule-I, thc lbtlowing shall bc subsritu[cd:

5'4 Training tirr Pcrsons with Disability (PwD): Thc additional supporr tirr irnparring skilldevel.pnrent r'aini,g to pe.so.s wirh disahirities shail he as uncrer:

(i) l07c over and ahove the hase cost fbr Orthopeclically Handicapped/ physically Handicapped;
(ii) 20al' over antl above the base cost tbr Visually Impa.ired/ Hearin-g Impairect; and
(iiit 257c over and above thc hase cost tirr intellectual & learning disabilities. rnenral illness/ rnentalrctardation.

Provitlctlthatincascof trainingof pcrsonswithdisabiliticsinSpccial Areirs,anadditional anlouutequal t. l0rloover and ahove the hase costs plovicled under Clause -5.4(i) to (iii) shall he adnrissihle. At least 3% ol t.raltrairring done by every Ministry in each year shall be reserved tb,l persons with disabilities, ip trades as decidedby thc Dcpartnlent of Etnpowertncnt 0f Pcrsons with Disabilitics, Ministry of SOcial Justicc & Ernpowcrrncnt inconjunctiru with the NSDA.

The lbllowing clause 5.5' 5.6 ancl -5 7 shall be aclclecl below clause 5.4 ol' SCHEDULE-I ol Annexure-I,namely:-

5'5 Support fbr unitbrms tbr Persons with.Disabilitics undcrgoing skill developmcnt training shall benladc as pcr the spccilic provislons of thc schcnrc of lhc conccrncd Ministr-y/ Dcpar.tmcnt.

5 6 An atnount of Rs. 5000/- pcr PwD candidate krwards pcrsonal assistivc aitls such as whcel chairs,calipels, hearing aids and software such as Jawa./ other speech interpletation, other.reading sotiware etc. shall heprovidcd.

5'7 An amottnt of Rs. -5(XX)/- per PwD candiilate towards job ontreach activities (including job melas,enrployers outreach progranrme) shall he prttvidetl.

The lollowing clause 6 shall be aclded below clause -5 ol'SCHEDULE-T ol Annexure- l, namely:-
6 International Skill Training Centres offering skill developrnent to Indians seeking jobs sverseas. inv.lvingpre-departure oIielltation trairting, coulse conterrt ot the donrain tr.aining with international benchrtrar.k.interrtational ccrtificatiorr lvith Irrdiarr CcrtiUcation Agcncies, shall bc grantcd thc firll.wing:
(i) Incentive at lhe rlte ol' Rs. 10,(xx) per trilinee to rraining ptrr.ners lirr placement 6l'candidates infbr-eign countt'ies;

(6)

(1)

Pos[ Placement Support @ Rs. t-500/- f,er montlt Mer Women
Itct ol d()mrctle I month 2 months

)r.ltsldc Utstnct of tklnticilc 2 nlrnths 3 rnonths

Post placerncnt support @ Rs. 3000/- p". nr,,,,tl, Mcn/ Worncn

2 nronths

--] nront.hs

6 monLhs

(8)
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lll ,. - _-.. .l::"::,rcnt and ccrtificati.n costs at thc prrvisi.nal rarc of Rs. 3,500 pcr rrainee. NSDC t'discover crtsts thlrtugh a tratrsparent pr()cess;

() Pre-cleparture orierrtatirn training at trre base c.st appricabre to Category - ITI
(e) The plrrase "of the base cost" appearing in Clause 3(i) and 3(ii) of SCHEDULE_IV of Annexure_l shall bedeleted.

RAJESH AGRAWAL. Jt. Secv.

UploadcdbyDtc olPrintingat Covc[nmcn(ol'lntliaPrcss.RingRoatl,Mayapur.i.NcwDclhi-ll(.,064
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MINISTRY OF SKILL DEVELOPMENT AND ENTR.EPRENEURSHIP

(i) Secretary, Ministry of Ski, Deveropment and Entrepreneurship _ chairman(iD Director General, National Ski, Deveropmenr Agency (NSDA) - Member(iii) MD & cEo, Nationar ski, Deveropmenr corporation (NSDC) - Member(iv) 
ilr:llfiiltffiJi:'#$: rank or Joint Secretarv or Departmenr or Expenditure,

(v) the rank of Joint Secretary of three ministries engaged in skill_ Member
('i) 

:Jff:Xl,iXX;F;Xi:',te orskill developmenr programme/mission in three stares (on

(vii) Joint secretary, Minisry of Skill Development and Entrepreneurship - Member secretary.
2' The committee may invite Training Providers, Insritute of cost Accountants of India (lcAI) andother such experts ano statetroiJ;;: ;;;; consider necessary in discharge of its funcrions.
3. Terms of Reference of Common Norms Committee:_

(i) To harmonize,the funcdoning of vario_us skill development schemes and bring aboutuniformity and standardizafio-n among them.

(ii) To reviewlrevise training cost for ski, deveropment progralnmes
(iii) To review/revise funding norms for ski, deveropment prograrnmes
(iv) To reviewrevise categorization of coursesitrade for training cost
(v) To designate an agenc). and app.rove the p panelment of TrainingProviders/Assessors at the national'level throui and validate the processto be adopted by the State Govenrment rhrougli

4.

il;.ff[-T'nee 
will be empowered to amend/revise the Schedutes of the Notification at

will be applicable to the Skill Developmenr Schemes of
ented through various Ministries/Departments. The Stategn rheir skill development schemes with the Commoi
standardization.

5.



7. f this Notificati inlo force from the date of i . AII theunderway wou ted as per tire .xlting sch batchesinto new norm elne and full transition rvou fronr lo

8' TA/DA' Sitting Fee and other expenditure on account of the conduct of the Meetings asadmissibre under rhe nrres sha, be met out of the uuag.i pr;urri;;;',# #i,r,ol'",i*ru,,,Developnrent and Enhepreneursh ip.

Anner ure_l

The common Nonns,for Skill Development Schemes implemented by Govemmenr of India arehereby notified as under:

l. SkillDevelopment

(i) For fresh entrants.to the.iob market. the_ training duration to be rninirnum 200 hours(incruding practicarandroron the job t.i.i"gj.,*i?p;;;l;;'pr.rcribed by anl,Stature.

(ii) In case or skill up-gradation ofpersons already engaged in an occupation,training having 
" ,iini,r.,u,.,., d;ii;; ;; fflioro or trainings incrudingpractica e_job training.

(iii) 
infbrmat, no
ognition and
to be treat

fi.elds of agricultural and related activities, public
stinct from skill development. These *ouid ,eed

more, which leads to any economic or social
le. and the Comnron cost nonns would not be

2. Skill Development Courses

Soft skills (wl include computer
skills relevant srltrade) w,ould be lnter-personal

nust be suitab d into tire course n g process and

section l. categories in

2'l Arignnrent with the Nationar Skirs eualifications Framervork (NSeF)

ou rhe scheme framework must conform to theon f) notiliecl on 27.12.2013 which provides fordu r,courses so as ro be NSeF 
"o*ptiunt 

Jy tt.th NSeF (i.e.. after 27.12.2016).'Gor.mrenr



funding would not be available for any training or educational Progamme/cous€ if it is not

NSQF complaint. All naining providen empanelled/approved by the various

MinistrieyDepartmenB of the Govemment of India./State GovemmentsNSDANSDCiSector
Skill Councils would need to comply with this requirement of the NSQF failure to do which

would lead to their de-listing by the concemed empanellinEaPprcvinB aurhority

3. Input Standards

3.1 While all training programrnes funded under any scheme of the Govemment of lndia

n€€d to enswe that the outcomes are achieved as per these Common Norms, the following inputs

may also be considered so as to ensure that adequate training infiastucture and capacity exiss:

(i) The overall training infrastructure specially the training aids and equipment being as

per industr,v benchmarks.

(ii) Trainers with suitable qualifications./experience being hired and each trainer to having

undergone Training of Trainers (ToT).

(iii) Industry relevant content, appropriate to the lcaming goups, and conforming to ihe

requirements of NSQFiSDIS, being used.

(iv) The student and trainer enrollment Iinked to Aadhar.

(v) Assessments being video recorded if required.

4. Outcome of Skill Development

In addition to independent third party cerrification ofthe skilled individual, the outcomes from

skill development programmes shall be as under:

4.1 l'or training of fresh entrants to the workforce, outcome shall b€ defined to include all

of the following:

(i) Employment (both wage and selo on an annual basis of at least 70% of the

successfully certified trainees within three months of completion of raining, rvith at

leasr 50o/o ofthe trainees passing out being placed in rvage employm€nt;

Provided lhat the Ministries Departments shall have freedom lo alter the p€rcentage

of wage and self-employment based on specifics of the scheme that have been

designed exclusively for sell'-etnplo) ment/ entrcpreneurship, naturc of activity, local

economy, social conditions. etc.

(ii) In case of wage employment and rccognition of prior learning. candidates shall be

placed in jobs thal provide wages at least equal to minimum wages prescribed and

such candidates should continue to be in jobs for a minimum period oflhree monrhs,

from the date of placetnent in tlle same or a higher level with the same or any other

employer.

(iii) ln case of self-employment, candidates should have been employed gainfully in

livelihood enhancement occupations \r'hich are evidenced in terms of t-ade license or
sening up of an enterprise or becoming a member of a producer group or proof of
additional eamings (bank slatcmenl) or any other suitable and verifiable document as

prescribed b.y the resPective Ministry'De Partment.

4.2 ln case of re-skilling or skill up-gradation of persons already engaged in an

occupation, at least 70% of such persons shall have an increase of at least 370 in remuneratlon

within l4 months of completion ofthe skill dcyelopment training.
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4'3 ln case of persons rvho have acquired skills. through informal, non-formal orexperiential training in any vocational trade or craft. the formai i.Iognition and certification ofsuch skills, (after imparting bridge courses if necessary) that e inwages in the skill category of the candidate for immediaie and e incase of wage employment or meets the conditions under 3.1 (iii) rvill
be treated as the outcome of this effort.

Funding Norms

Funding under skill developmenr schemes is available for either of the following:

(D Meeting the capital expenditure for creatiorVup gradation of infrastructure for skill
development training; and

(iD Meeting the recurring cost of training individual rrainees including post-placement
costs.

5.1 Rationalization of funding norms across Min ble them tornonitor inputs and outcomes effectively. This shallprogramme rraining providers. Th ":fji]IliScAeour, isting arid new skilr dev trs grven rn

COSISOf ind 
rDtrrrg dlru Irtrw sxlll oev the training

PSK
a of 

f schemes catering to the creation/

n ed ue lunctioning as p€r their existing

5.2 Base costs: Skil
shoutd be paid at the lrt?"Jj'J?i$Lr;?
each trainee who succ

5.3 Th es. risted in category I, It, III of scHEDULE-il shal be arigned toNational ation Frantervo*1ttlsqfl as notified vide Cabinet NotificationNo'8/620 27.12.2013. These categories were classified based on ttre level ofgapital expenditure and^ operationar e^p.nditure for imparting a course. The
Ministries/DePartments 

19 free to identify the courses which can be classiied r.rnder any of these
categories and in case of those that are not covered in this list, it can be done in consultation with
the industry, and thereafter seeking the approval of the common Norms Committee.

5.4 'Ihe hourly rates shall be inclusive of cost components such as:

(i) Mobilization of candidates
(ii) Post-placementtracking,monitoring
(iii) Curriculum
(iv) Placementexpenses
(v) Trainers' training
(vi) Equipment
(vii) Amortization of Infrastructure costs/Uti lities
(viii) Teaching Aid
(ix) Raw marerial
(x) Salary oftrainers

5.5 Any deviation from these norms would be pennissible atler the approval of the Common
Norms Committee.
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5.6 Support for Boarding & Lodging: Certain additional cost heads rvould be permissible as

per belou':

(i) For:

a) residential training andior

b) in respect of all skill development training programmes where trainees from Special

Areas (as defined in SCHEDULE-l) are trained outside these Special Areas' and,or

c) training programmes atrlrvltere irt the countr.v where ',r'omen trainees have to travel more

than g0 kms from theiriomes to reach the nearest training centre and who are availing

of boarding and lodging alrangements made lbr them'

Ministries/Departments shall reimburse Boarding & Loading costs at acttnls, subjecl to a

maximum per trainee per day as per SC {EDULE-I. The List of categories of cities for

this purpose is given at SCHEDULE-lll'

(ii) Transport costs: For canriidares frorn Special Areas undergoing training outside these

Special Areas. to and fro transport cost as given in SCHEDLJLE'I shall be payable'

5..1 pooling of Resources: In case o1'geographies,'sectors and trainee groups where the train-ing

cost is s than the norhslpecitied in t ng Providers

are free funding support tiom State ' Employers'

Philanth t.. Hott'-.u.t'tuch clovetailing proval of the

respective Min istries,'Departments.

5.8 Refundable securitv deposit chargeable to all Candidates: To ensure that candidates

selected for the training progru,rn',.t are unrlertaking the traininB. with seriousness' and also to

reduce the drop-out ratis Juting the course of training, Training Providers shall charge a

refundable ,..riity deposit of Rs.-tOOOi- per candidate (for NSQF Level 5 and above), Rs' 500/-

4), and Rs. 250i- (for N at the commencement of the

would be refunded to who completes the training

esstully cenified. Proof o taken fiom Training Provider

along with claims of training costs.

5.9 Third Pa4' Certification & Assessment Costs: To ensure independent and unbia-sed

assessment and cirtification of trained candidates, c.osts for certification and assessment shall be

puyuUt" to an independent third pa4' including a universit,"- i institute authorized for conducting

uri.rrr.nt, and certifications. l:hiri Parry Ceaification & Assessment Costs to be paid is given

in SCHEDULE-1.

Fund Flog,Mechanisui: The Pal.rnents to the Training Providers shall be based on the outcomes

achieved. and shall be released in a rnanner as given in SCHEDULE-IV to implemenl the

progftIlnmes effectivelY.

Monitoring & 1'racking

7.1 Different skill training schernes shall have access to an open, common and extensible data

standards to ensure that their lT sy,stems can slrare data and do transactions in a scalable rvay.

Standardized Application Program lnterlhce (APls) will also be defined for use in the

Management lnfonnation System (MfS) of various skills train

of Skiil Development and Entrepreneurship shall facilitate the

interactive MIS based on the above standards urd APIS which

use by all Ministries/Departments, This integrated MIS should serve as an agglegator from the

ERp/MlS solutions of States and MinistriesiDepartnlents clf specific programmes.

e
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by the. Ministry ol Ski[ Development and
for pulling in information from diiferent data

ro rhe Sta[ ts tor theformation. S should
used for po

7.2 All the trainees trained under a project rvilt be tracked for of one year in case offresh entrantsit4 months in .nr.' Jf reskiiling and up from the date ofcompletion/certification.of trai pect to th'eir career; 
", 

retention and otherparameters' An Innovative sys ine.to be developed that shall use technology (weband mobile based) and has ince trlinees ,o ,.rpolld to i[. i.u.tirg system.

lhe follo*,ing shall apply.to the Nlonitoring & Tracking Mechanism:

(i) If particulars.pertaining to 90% of the candidate in any batch are fed into the cenrralMIS, then this would account fbr sucrcessful tracking oi the candidates of thatparticular batch. Completion of this step would entitle ihe training provider to seekdisbtrsement of one installment of the training .ori ti.*r 
-,h" 

.ur."-.d Ministrl,.which rvould,be l\Yo of the training cost. or an amount of Rs 5,000r- per candidate,rvhichever is [ess.

(ii) Each candidate d onc
fresh entrants,' se of 

of one year in case of
herrhis training. ; t; 

fter she/tre compretes

a) placement shourd be rvithin 3 rnonths of completion of training
b) once placed. remuneration/ incrernentar remunerarion per month
c) whether continues to *'ork in the same or higher job role till end of thetracking period (rvhether with same or different"cmpllyer)
d) lf there are periods of unenrplolnrerrt between dilTerent jobs, duration ofsuch gaps and reason for leaving earrier.iob rvithout having a job in hand.

(iii) All covernment of India funded schemes for skill.development rvill be evaluated every
e Ministry y designated by theMinistry, and continuance of
ieving the be reviiwerj. would bequandtativ t) as rvell as (feedbackStates,'trai egree of NSe )

Advocacy and Awareness Building

repreneurship would design and launch a
of the Ministries/Depaftments would devise

t groups,teneficiaries, wirh special focus on
elopment initiatives. The sensitization of otherstakeholders, particurarly emproy'er industry,. rviil be an integrar p"rt 

"r*"n campaign,

Empanelment of Training providers/Assessons

AII Central Governnrent pro-eranrmesische
ProviderslAssessors that are empanelled at the
state level. Ar the national level.
Providers/Assessors rvould be put in p
issuesinuances in consultation with the
Councils' States would get their process of empanelment of Training proyiders/Assessors
validated by a designated agency ar the national level.

5

9
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l.

SCHEDULE _ I

SCHEDULE OF COST

Base Cost

l.l The Base Cost for dift'erent Sectors will be as under:

(i) Rs. 38.50 per hour of training for trades/sectors listed in Category I of SCHEDULE-ll.
(ii) Rs. 33/- per hour of training radeVsectors listed in Category lI of SCHEDULE-II.
(iii) Rs. 27.50 per hour of training trades/sectors listed in Category lll of SCFIEDULE-II.

Costs would be subject to a periodic enhancemenl of l0%o annually or as decided by the
Common Norms Comminee provided minimum duration between any 2 revisions would be at
least six months.

1.2 With effect from 01.04.2016, the Base cost for different Sectors is increased at 5yo.

rounded offto the next l0 pais4 of the amounts mentioned in Clause l.l of SCHEDULE-I.

Transport Costs

2.1 For candidates from Special Areas, as defined in Clause 5.1 of Schedule I", undergoing
training outside district ofsuch Special Areas, to and fro transpon cost as per actuals, subject to
a maximum of Rs. 5000/- per trainee. ma! 6e payable

(i) For;

a) Residential trainings, and/or

b) in respect of all skill development training progrzrmmes where trainees from
Special Areas (as defined herein) are trained outside these Special Areas, and/or

c) training programnles anywhere in the country rvhere women trainees have to
travel more than 80 kms from their homes to reach the nearest training cente and
who are availing of boarding and lodging arangements made for them.

3. Boarding & Lodging Costs

Ministries will reimburse Boarding & Lodging Costs up to a maximum per trainee per day as per
table below:

i. X C.ategory Cities,'Town per day' per Trainee Rs 300i-

ii. Y Category Cities,'Torvn per day per Trainee Rs.250/-

iii. Z Category CitiesrTou'rr per day per Trainee Rs.200r'-

iv. Rural Areas and an1' Area not notified as a rnunicipal/town area Rs. l75r-
(The Lbt of calegories of cities is given ol SCHEDULE-lll)

Third Party Certification & Assessment Costs

4.1 To ensure independent and unbiased assessment and certification oftrained candidates,
costs for certification and assessment shall be payable to an independent third party auttrorized
for conducting assessments and certifications. This amount shall be over and above the Base
Cost, and shall range from Rs. 600r'- to Rs. 1500r- per candidate as decided by individual
Ministries/Departments.

4



5. Additional Support for Special r\reasi Groups

f L -Training 
in Special Areas; Over and above thu'Base Cost, an additional amount equal ro

l0% of the Base Cost should be permitted for Skill Developrnent prograrilnes couducted in the
North Eastem States, Jarnmu & Kashmir. Himachal Practesli. Uttarakh-and, Andaman & Nikobar
!s]ands' Lakshadrveep and districts aft-ected bv Lefi Wing Extremism (LWE) as ideltified by the
M/O Home Affairs t-or the lntegrated Acrion Plarr thereirrafter referred to as "special Areas,').

5.2 Upon successfirl completion of non-residential skill training programmes, and after
certification. all Persons Belon' Poverfi, Line (BPL), persons wittr iisatility and wonren
candidates (hereinafter referred to as "spccial Groups") u,ill be reirnbumed the cost incuned
in travelling to and fiom the training centre at the following rates:

5.3 Post Place[nent Support for Special Areas/Groups for wage employment: ln order to
enable the nelvl)i skilled persons lrom Special Areas/Croups to seitle inr,o their jobsr'vocations
under wage employment. post placement suppon rvould be provided directly to the candidate at
the rate of Rs. 15001- per month for the follorving durations:

Reimbursentent of Convevance Cost-s per month Amount (in Rs.)
l) Training Centre within District of donricile I 000i
2) Training Centre outside District of aornicite r500,'-

Post Placement Support @ Rs. tSOOi- per month------l f*Aen Women
l) Placernent within Disrrict of domicile I rnonth 2 months
) Placement oulside District of domicile : 2 rnonths 3 months

SCHEDULE _II

List ofTrades as per the Cost Category Prescribed

provided the placement is made u'ithin three months of certification ancl after post validatign of
placement of the candidate.

5.4 Training fbr Persons rvith Disabilitv (PwD): C)ver and above the Base Cost, an additional
amount equal to l0ori, of the Base Cost shorrld be provided for skill clevelopment programmes
imparted to Persons rvith Disability (PrvD). Provided that in the case of training of pwb in the
Special Areas, the total cost permissible rvill be 120% of the Base Cost. At liast 3% of total
training done by every Ministry in each y'ear shall be resenecl for persons rvith disabilities, in
trades as decided by the Deparlmenl of Ernporverment of Persons with Disabilities, Ministry of
Social Justice & Empowennent in conjunction rvith tlie NSDA.

S.

No.
I nd ustrl i
Sectors

S uh-Sector,rTrades

Category-l CategorY-l I Category-lll
I Agriculture Agriculture,

Plantation,
Horticulture
Floricu lture Poultry

Apiculture, Home Ddcor Art-
Bonsai, Florver. rvater fall;
Minor Forest Product processing
and i,alue addition,
Natural Fibre product prcrcessing
and value addition (Sericulture.
Jute, Cotton, hemp and
Divenit'ied Producrs)

2 Apparel Carnrent
Manufacturing.

Garntent rnaking

o
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I

Fashion Design

3 Automotiv
e

Manufacturing.
Autornotive repair

,Autornotive Sales

4 Beauty &
Wellness

Spa and Wellness,
Beaury- Culture &
Hair Dressing.
Naturopathy

Home Decor Art N{ehandi

5 BFSI Banking,
Accounting.
lnsurance

6 Capital
Goods

Fabrication. Electro-
Mechanical

7. Chemicals Manufacture of
Chemicals and bio-
Chemicals
Plastics Processing

Fragrance Flavour
& Perlirme

8 Constructio
n

Construction
Equipment.
Fabrication

Paint. Wood Works,
Barrrboo
Fabrication.
Camentrv

9 Education
& skilt
Developrne
nt

Education. Skill
Development

Counseling Skills

r0 Electronics Eloctronics S1'stem

Design, and

Manufacture

Refrigeration and
Air Conditioning

Consunrer
Electronics - Sales

& Service

ll Fast
Ivloving
Consumer
Goods

Fa-st Moving Consumer Goods

t2 Food
Processing
I ndustries

Food Processin,g

Sectors

Food Processing Sectors such as

Dairy Products, Fruit &
Vegetable Products, Cereals and

Cereal Products, Food Grain
(including rnilling). Edible Oil
and Fats, Meat and Meat
Products, Fish and Fish

Products, Sweets and

Confectionery. Bread and

Baker,v. Spices and Condiment,
Beverage, Aerated Water and

Soft Drinks . Packaging offood
oroducts

l3 Furniture
&
Fumishine

Furniture Making

14. Gems &
Jewellery

Gems & Jervellery
Manufacturins

Honte Ddcor Art Jewellery

l-s Green
Skills

Reneu'able energy Rain Water Harvesting. Green
retail. Allied green skills

9
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!t
l6 Handloorn

&
Handicratis

Handlooms Brassrvare. Khadi.
Carpet- Handicrafts

Handmade Paper and Paper
Products, Home decor art
Ceranric Painting. Home Decor
Art Wood

17. Healthcare Medicaland
Nursing Healthcare

-Machine
Technician

Community
Healthcare,
Healthcare-
Assistants.
Preventive
Healthcare
(including Nutrition
& Health Education
and Health
Counselling)

Allied l"lealthcare.

r8 Instrument
ation

Process,
lnstrumentation

9 lron &
Steel

Foundry (including
Sponue Tron)

20 IT-ITES lnl-onnation and
Communication
technol0sv

21. Leather Leather Footrvear &
Leather Sports
Coods Manufacture

23 Life
Science

Manuf'acturing of
Pharmaceuticals

Pharmaceutical
Sales

23 Logistics Courier & Locistics
24 Manageme

nt
Materials Mauagement. Business
& Corlmerce

25 Manufactur
ing

Production &
Manuthcturine

26 Marine
Engineerin
o

Marine Engineering.
Ship Construction

?7 Media &
Entertainm
ent

Anirnation Production Support.
Media,
Printine

Film Production

28 Mining Mining
29 Music Musical instruntent

Manufacture
Instrurnental Music
service

30 Plurnbins Plumbing
31. Porver &

Energv
Electrical Industrial
Etectrician

Donrestic Electrician

32 Retail Store Operation.
FMCG

Retail

33 Rubber Manr.rlhcturing Rubber.
Nursen,'Plantation

34 Security Securitv, Fire &
Safetv Engineerins

35 Sports Spons Coods
Manrrfacnrre

Sports service

:16 Telecom Network &
I nfrastrLrcture.
Matragement

Telecom Service
Pror,ider. Handset
Sales & Service

10



SCI.IEDULE-III
Categorization of Indian cities for Residential Training Costs

37 Textile Spinning. Weaving.
Textiles, Knitting &
Processing for
Cotton. other
Manmade &
Synthetic Fibres

38 Tourism &
l-lospitalir.v

Food Production,
Cooking

Hospitaliry, F&B
Service &
Housekeeping

Travel & Tourism

39 Traditional
/convention
al Sectors

G lassrvare Painting
To,r Making

Clock and watch
Repair

40. Other
Sectors

Any trade not
covered in any of
the categories above

Any'trade not
covered in any of
the categories above

Any trade not covered in any of
the categories above

S.No. State Cities classified as "X" Cities classified as "Y"
I Andhra Pradesh Vijayawada IUrban

Agglomeration (UA)1,
Visakhapatnam (UA), Gunrur

2 Assam Curvahati (UA)
) Bihar Patna(UA)
4. Chandigarh Chandigarh
5. Chhanisgarh Durg- Bhilai Nagar (UA) ; Raipur

(UA)
6 Delhi DelhiNCR (UA)
7. Gujarat Ahmedabad (l.jA). Rajkot (UA).

Jamnagar (UA), Vadodara
8 Haryana Faridabad
9 J&K Srinagar (UA). Jammu (UA)
r0 Jharkhand .lanrshedpur (UA). Dhanbad
ll Karnataka Bengaluru (UA) Belgaunr (UA), Hubli-Dhanvar.

Mangalore (UA)
t2 Kerala Kozhikode (UA), Kochi (UA).

Th iruvananthapuram ( U A)
I3 Madhl,a Pradesh Crvalior (UA), lndore (UA).

Bhopal (UA). Jabalpur
14. Maharashtra Creater lvlrrmbai(UA) Amravati, Nagpur (UA),

Aurangabad (UA), Nasik (UA),
Bhiwandi (UA), Pune (UA),
Solaour. Kolhaour(t lA)

t5 Orissa Cuttack (U.11, Bhubaneswar (UA)
t6 Prrducherry Puduchen,(UA)

1 Puniab Anrritsar (LJA), Jalandhar
t8 Rajasthan Bikaner, Jaipur, Jodhpu(UA),

Kota
l9 TamilNadu L--liemai Salem (UA). Tiruppur(UA),

Coimbatore ( UA), Tiruchirapall i

(UA). Madurai(UA).
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All other cities/towns in various states,lurs v,hich are not coveret! by classiJication as ,,x,, or ,,y,,
are classi/ied as "2"
(The above calegorizalion of citiesltowns being aclopledfront rhe cutegorization of Indion cities/rowns
for payment of HRa as per 2008-6th pu), Commission)

SCHEDULE.IV

Fund FIou,Mechanisrn

l. Schedule of release of pal,rnents:

l'l The release olfunds coulcl be batch wisc or as per project NIoU as per the guidelinesof scheme in question. The funds should be released to'rtr. ir.irirg.- eroviders as per thefbllorving schedule:

1.2 The above payment schedule is subject to rhe tbllorving:

(i) Ir is applicable onl1, for fresh trarnrng.

(ii) 'rhe second tranche of .i0 ozo rvill be calculateil on the basis of total cunrr.rlarive
80!6 pa,r,nrent fbr candidates actualll, certitjed.

(iii) The dropotrts rvill not be consiclereci for 2"d ancl 3'd tranche. The l,,tranche
paylnent of the dropouts is adjusted in next tranche.

2' Tlrc209/o of training cost rvhich is linked ro outconle (.3'd instalment) rvould be released to
the Trainin_u Provider.subject to the lollorvin-u:

(i) Training Provider shall bc eli-eible firr 1000,/r, pa\rnent on lor outcome achievement
under para +_ I (i). (ii) and (iii). -l I antl 4. j oliAnnexure_ L

(iD Training Provider will be paid on pro rata basis on achievement of 50-69%
placement of those who have been certified rvith at least 50% minimum wage

Moradabad. Meerut
Chaziabad , Aligarh, Agra (UA).
Bareillv (LJA), Lucknow (UA),

Output Parameters

On comr.ni"mE,t-6f ing Batch against uatiaatea

Outcomes based on placements as under

72
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employment of the certified trainees within three months of completion of
training in case offresh entrants.

(iii) Training provider rvill be asked to disconlinue the training in that particular

rrade/centre and rvill be paid oply on pro rata basis, if the outcome achievement

over the period of one year in case of fresh entrantJ 14 months in case of
reskilling and upskilling. is unsatisfactory as defined under:

a. 49o/o and belorv placement of those who have been certified with at least

50% minimum wage employment of the certified trainees within threc

months of completion of raining in case of fiesh entrants.

b. 49% and belorv number of certified candidates with increase of at least

3%o in remuneration within 14 months in case of reskilling and up

skilling.

c. 49o/o and below number of formal recognition and certification of
experiential training in vocational trade or craft leading to appropriate
increase in rvages in the respective skill category of the candidate for
immediate and subsequent production cycle or meets the conditions
provided under Para 4. I (iii) of Annexure - I in case of self employment.
In the case of such disengagements, the Ministry concemed would take a

prompt decision, after carelul consideration of all related factors with
respect to perfonnance. whether to disengage such Training Provider
from implementation of the Scheme,/Project. The de-empanelment by

concemed Ministry rvould be done for the trade under advice to the

Ministry/agency designated by the Ministry for informing all other
concemed Ministries. The training provider would get an opportunity to
re-apply for empanehnent for the naining after a gap of at least one year
from the date of notificalion of de-empanelment by the concemed
Ministry.

3. In order to €ncourage the Training Provider rvho exceed the prescribed outcomes, the

following additional incentives should be provided:

(i) For every candidate. where outcome achievement is above 70Yo lo 85%, the Training
Provider should be paid an additional amount of Rs.3000/- of the base cost per

candidate.

(ii) For every candidate u,here outcome achievement is above 85%. the Training Provider
should be paid an additional arnount of Rs. 5000t'- of the base cost per candidate.
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