% F. No. - B-12012/16/2017-SNP

Government of India
Ministry of Skill Development and Entrepreneurship
(Division | - SD Wing)

Room No. 602A, Shram Shakti Bhawan,
Rafi Marg, Nﬁw Delhi - 01
Dated: 85 "June, 2020
Fo;

The Pay and Accounts Officer, -
Ministry of Skill Development & Entrepreneurship
Shram Shakti Bhawan, Rafi Marg,

New Delhi-01

Sub: Release of recurring grants-in-aid for the year 2020-2021 to Union Territory of Andaman &
Nicobar Islands for implementation of Centrally Sponsored State Managed (CSSM) under
Pradhan Mantri Kaushal Vikas Yojana (PMKVY) (2016-20) by Labour Employment and Training
Department, Andaman and Nicobar Administration - reg.

In supersession to earlier sanction order of even number dated 29.05.2020, | am directed to
convey the sanction of the President of India for the payment of recurring grant-in-aid amounting to Rs.
2,10,94,164/- (Rupees Two Crore Ten Lakh Ninety-Four Thousand One Hundred Sixty-Four only)
to the UT of Andaman & Nicobar Islands for FY 2020-21 towards implementation of the CSSM
component of PMKVY also known as State Engagement Component by Labour Employment and
Training Department, Andaman and Nicobar Administration. The Funds for year 2017-18, 2018-19 &
2019-20 and the corresponding physical targets have been approved in -principle by MSDE as placed at
“Annexure”.

2. The expenditure may be debitable to (Demand Number 91- MSDE)

| Major Head - 2230

|
%0.03.102‘15.07.31-Grants-in—aid-Generai ﬁ 1,92,80,000 |
_223003,789.08.06.31-Grants—in—aid—Genﬂau§c_lwgg_uE(£aste)* Nil |
2230.03.796.09.06.31—Grants«in-aid~General (Tribal Areas) 18,14,164 |
b TOTAL 2,10,94,164

[* As per the request received from Labour Employment and Training Department, Andaman and Nicobar
Administration that there is ‘no’ population of Schedule castes in Andaman and Nicobar Islands]

3. The release is subjected to the following terms and conditions:

() Fund disbursement by the implementation agency will follow the PMK\VY scheme guidelines and
disbursement conditions included in the project explained in the “Annexure ”. ‘

(i) Fund shall be utilized only for the purpose for which it is released.

(i) All relevant provisions of GFR 2017 pertaining to the disbursement of funds under the scheme
should be strictly adhered.

(iv) Fund disbursement/transfer under the scheme would be made through the Public Financial
Management System (PFMS).

(v) Utilization Certificate alongwith audited statements of accounts should be furnished to the Ministry
of Skill Development & Entrepreneurship, Gol as per General Financial Rules (GFR) 2017.

(Vi) The expenditure shall not exceed the budget allocated

(vii) Subsequent fund release is subject to the Table 4. ‘Terms of Fund Disbursement to States’
mentioned in revised Para 18 (C) of the State Engagement guidelines.

4. The amount of grant-in-aid is finally adjustable in the books of Pay and Accounts Officer, Ministry
of Skill Development & Entrepreneurship, Shram Shakti Bhawan, Rafi Marg, New Delhi-01. On receipt of
sanction letter, the Pay and Accounts Officer may issue an intra governmental authorization letter under
the functional head 2230-Grants-in-aid General to Andaman and Nicobar Administration for FY 2020-21.
The controller details of UT of Andaman and Nicobar Islands are given below:

RAJNISH KUMAR GUPTA fﬁulcfnh

Director :
Ministry of Skill Development and Entrepreneurship
Government of India, New Delhi-110001
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Controller: 075 — UT Andaman & Nicobar
PAQO: 071383 — PAO (Andaman & Nicobar Island Administration
DDO: 201122 - Principal

i The accounts of the grantee institutions will be open to audit by the Comptroller and Auditor
General of India and the internal Audit of the Pay and Accounts Office of the Ministry.

6. No UC is pending against the UT pertaining to tr\we CSSM component of PMKVY (2016-20).

s This issues with the concurrence of Integrated Finance Division (MSDE) vide their Dy. No. 244
dated 21.05.2020.

Yours faithfully,

RAU‘J i
VIO f'\R GUPTA
Mmgrry of Skill Deve!opme A -
OVernment of India, New parn: .. "2 (R. K. Gupta)
ewD I i
elhi- 110001 Director, MSDE

Phone no. 011-23465857
E-Mail: rk.gupta74@gov.in

Copy forwarded for information and necessary action to the:

Secretary, Finance Department, Andaman and Nicobar Administration.

Secretary, Labour Employment and Training Department, Andaman and Nicobar Administration.
Joint Secretary (Skill Development), Ministry of Skill Development & Entrepreneurship.

Chief Controller of Accounts, Ministry of Skill Development & Entrepreneurship, New Delhi.

CEO & MD, National Skill Development and Entrepreneurship, New Delhi.

Chief Accounts Officer, Labour Employment and Training Department, Andaman and Nicobar
Administration.

Accountant General (A&E), UT of Andaman and Nicobar.

Mission Director, Labour Employment and Training Department, Andaman and Nicobar
Administration

9. Integrated Finance Wing (IFW), Ministry of Skill Development & Entrepreneurship, New Delhi.

10. Budget Section (MSDE).

11. DGACR, Indraprastha Estate, New Delhi.

12. DDO (Cash Section), Ministry of Skill Development & Entrepreneurship, New Delhi.

O O GO

[

Yours faithfully,
W
R. K. Gupta)
Director, MSDE
Phone no. 011-23465857
E-Mail: rk.gupta74@gov.in

RAINISH KUMAR GUPTA

Director
Mrngtry of Skill Development and Entrepreneursh;
overnment of India, New Delhi-110001 ’
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Annexure

Brief description of the project submitted by Labour Employment and Training Department.
Andaman and Nicobar Administration, Government of Andaman and Nicobar Islands.

a. The below mentioned targets for year 2017-20 are in-principle approved by Ministry of Skill Development
& Entrepreneurship, Gol.

Parameter 2017-18 2018-19 | 2019-20 | Total |
A. Total trainees to be trained 1369 | <1369 | 1370 | 4108 |
SRR TS @ . | oo eiub | 2 0268045 | 20000 0 6,08,18,940

cost 14,100 per trainee ,
Y -

(G- Administrative expense @ 4% | ¢ 10 751 g 8,10,721.80 | 8,11,314.00 |  24,32.757.60
| of total funds |
__Total funds required (B+C) | 2,10,78,767 | 2,10,78,767 | 2,10,94,164 | 6.32.51,698

b. Summary of the project has been included below:

S.No. | Category/Sub-Category Details ( as per the submitted proposal)
Nodal agency for Skill : m I

1 Development initiatives in E?usts —Labogr_ Emp_loyment and Training Department, Andaman and
the state Nicobar Administration

The Labour Employment and Training Department , under the Andaman
and Nicobar Administration anchors the major skill development
initiatives in the state through Industrial Training Institute, Dollygun;.
* ITI Dollygunj was established in the year 1988
* ltspreads over 5.00 hectares of land and encompasses office
2. Organization Background building, workshop hostel, canteen and staff quarters
* Institute has fully equipped workshops and other infrastructural
facilities for carrying out various training programs to meet latest
developments in the field of vocational trainings
[Tl Dollygunj is offering skill and job oriented courses such as

CIS/ATS, MES o« 0 | oy
| Labour Employment and Training Department. Andaman and Nicobar
! 3. Organization Structure | Administration has a well-defined organisational structure headed by the
Labour Commissioner and Director of Employment and Training
Experience in executing Labour Employment and Training Department, Andaman and Nicobar
4. any centrally sponsored Administrationhas conducted skill training program under:
skill development initiative ¢ Skill Development Initiative Scheme '
Experience in executing Labour Employment and Training Department, Andaman and Nicobar
5 skill training programs Administration has undertaken the process with support of external
X through external Private training providers. Details :
Training providers  __ Skill Development Initiative Scheme (SDIS)
2016-17:0

2017-18: 1,369

2018-19: 1,369

2019-20: 1,370

youth proposed to be trained each year - over a 4 year duration

Labour Employment and Training Department, Andaman and Nicobar

Administrationhas identified job-roles under all the Categories in the

State Engagement Guidelines i.e. Category-1

7 Categorization of targets — | Category-1 includes all the NSQF aligned job roles developed by SSCs
‘ selection of job roles (excluding the 221 PMKVY job roles).

- Category-2- State specific job roles not in SSC list.

Category-3 Job Roles related to traditional Arts and Crafts

Category-4 Job Roles with significant demand in the state

Labour Employment and Training Department, Andaman and Nicobar

Administration has identified

8. Selection of job-roles Job roles for Centrally Sponsored State Managed (CSSM) and Centrally

Sponsored Centrally Managed (CSCM) component, however, they are

yet to provide an exclusive list for CSSM component

Total of 16sectors have been identified by Labour Employment and

5 Year-wise allocation of
i CSSM targets

9. Selection of sectors Training Department, Andaman and Nicobar Administration. Sectors
NS MARGURPTA
Director . | Sy
Ministry of Skill Development and Entrepreneurship ﬂi,,luﬂ{fh IPa ge

Government of India, New Dethi-110001



Agriculture
Automotive
Apparel and Home Furnishing
Beauty And Wellness
BESI
Capital Goods
Construction
Electronics\and Hardware
Handicrafts'and Carpets
IT =ITES
Management and Entrepreneurship
Plumbing
Security
Telecom
» Tourism and Hospitality
Labour Employment and Training Department, Andaman and Nicobar
Administration, has based the selection of sectors / job-roles as per a
study undertaken by the V.V Giri National Labour Institute and supported
by the Andaman and Nicobar Administration to map the demand and
supply of skills in the islands.
The results of the study were supported by consultations with various
stakeholders to identify the sectors for training
Labour Employment and Training Department, Andaman and Nicobar
Placement and Employer Administration has mentioned the following w.r.t the placement strategy

L]
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10 Selection methodology for
- sector/job-role selection

1. engagement strategy s  QOrganise job fairs
¢ Campus selection drives for ITI graduates
A 4 member committee has been suggested in the proposal by Labour
Ihetititioeal mashanisn at Employment and Training Department, Andaman and Nicobar
12. the state level (Governing) Administration, which will be headed by a Secretary and will included a
Mission Director (or CEQ), Director /General Manager / and Chief
Finance Officer
Institutional mechanism at
13 state level ( for The administrative structure for implementing PMKY 2.0 at state level

implementation of CSSM have been proposed as a 4 member team.
component - PMKVY )

c. The PAC has approved the following conditions for disbursement of funds along with the corresponding
physical targets: '

i. The State Skill Development Missions (SSDMs) will start training expeditiously after receiving the
financial sanction orders.

i. SSDMs should ensure strict adherence to the annual financial targets sanctioned to them and in no
case exceed 150% of targets allocated to them during the financial year and total cumulative under the
project, whichever is lower.

ii. The project has to strictly comply with guidelines for State Engagement under PMKVY (2016-20)‘read
together with PMKVY guidelines (2016-20), guidelines with respect to branding and communication and
any other PMKVY scheme guidelines.

iv. Any deviation / non-compliance of instructions/guidelines shall affect the further distribution of funds. All
provisions of the schemes including amendments (issued from time to time) by MSDE have to be
complied with.

*Rk Ak Kk kK

Fonlelir

RAJNISH KUMAR GUPTA

o Director
Ministry of Skill Development and Entrepreneurship
Government of India, New Delhi-110001
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